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WOLF THEISS ADVISES COMPANIES ON EMPLOYEE RETENTION AS 

POLISH LABOR MARKET TIGHTENS  

Warsaw, 4 February 2019 – Polish employers are under increasing 

pressure to apply a wide range of solutions to retain top talent, as the 

country’s vibrant economy continues to attract foreign investors and 

creates acute labor shortages, experts from international law firm Wolf 

Theiss said at a seminar in Warsaw.  

More than 830 companies have set up business service centers (BSCs) in 

Poland, seeking to benefit from the country’s relatively low labor costs and 

skilled workforce. The industry currently employs nearly 280,000 people, 

most of them younger than 34 years old, according to data from the 

Association of Business Services Leaders. 

Speaking to the 3rd annual HR in BSC Forum which took place on 30-31 

January 2019 in Warsaw, Wolf Theiss Associate and employment law 

expert, Paulina Przewoźnik, discussed provisions of the Polish Labor Code 

that can be used to help attract employees, including rules on remote 

working and flexible hours. Wolf Theiss was a content partner of the Forum, 

which deals with employment issues in the BSC industry.  

“The labor market is undergoing changes as a new generation of employees 

start work and the constant inflow of foreign investment continues to create 

huge demand for skilled laborers,” said Paulina Przewoźnik. “For employers 

to retain top talent, merely offering an attractive remuneration package is 

not enough. They also need to provide employees with opportunities for 

career development and ensure the possibility of maintaining a work-life 

balance."  

In her presentation, Paulina Przewoźnik discussed the procedures that 

employers are legally required to comply with in order to implement these 

solutions, in particular, the way employee contracts should be structured to 

allow for work outside the office. She indicated that employers, in order to 

protect themselves from discrimination claims, should implement internal 

regulations specifying who can work remotely and under what conditions. In 

addition, she also spoke about how employers can provide employees with 

flexible working time systems that are in compliance with labor laws.  
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ABOUT WOLF THEISS 

Wolf Theiss is one of the leading European law firms in Central, Eastern and South-Eastern Europe 

with a focus on international business law. With 340 lawyers in 13 offices located in Albania, Austria, 

Bosnia and Herzegovina, Bulgaria, Croatia, Czech Republic, Hungary, Poland, Romania, Serbia, 

Slovakia, Slovenia and Ukraine, Wolf Theiss represents local and international industrial, trade and 

service companies, as well as banks and insurance companies. Combining law and business, Wolf 

Theiss develops comprehensive and constructive solutions on the basis of legal, fiscal and business 

know-how. 
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